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Dr. Lewis D. Ferebee 
Chancellor

Dr. Drewana Bey
 Deputy Chancellor, Social Emotional 

Academic Development

Maggie Gurley
Chief of Staff

Quinne Harris-Lindsey
General Counsel

Kera Tyler
Chief, Communications

Patrick Ashley
Deputy Chancellor, Finance and Operations



Office of the Deputy Chancellor ς Office of Social Emotional Academic 
Development
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Drewana Bey  
 Deputy Chancellor

Jennifer Rosenbaum
Deputy Chief, Schools

Glenn Starnes II
Senior Deputy Chief, 

SEAD Strategy

Kim Jackson
Chief



Office of Schools
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Kim Jackson
Chief, Schools

Office of Schools

Brandon Eatman
Resident Principal
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Paige Hoffman
Chief, School Improvement 

and Supports

Alain Cantave
Interim Deputy Chief, 

IMPACT

Vacant
Deputy Chief, School 

Improvement

Deitra BryantςMallory
Senior Deputy Chief, 

Student Supports

Michael Lamb
Deputy Chief, Learning and 

Development Sciences

The IMPACT division 
ensures clarity of 
expectations and 
meaningful feedback in 
support of increased 
effectiveness of all school–
based staff.

The School Improvement 
division designs and 
implements a system of 
differentiated supports and 
continuous improvement to 
ensure all schools steadily 
move toward excellence.

The Student Supports 
division ensures that 
schools have the necessary 
supports to address the 
needs of the whole child 
and create the conditions 
where all students are 
ready to learn.

The Learning and Development 
Sciences division prioritizes the 
research behind how children 
learn, how teachers teach, how 
families support learning at 
home, and how our 
systemssupportall ofthese 
activities, working to ensure this 
science is embedded in curricular 
work, teacher professional 
development, and all policies and 
practice.



Office of Teaching and Learning
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Corie Colgan
Chief, Teaching and 

Learning

Karen Cole
Deputy Chief, Academic & 
Creative Empowerment

Alison Williams
Senior Deputy Chief, 
Content & Curriculum

Matthew Reif
Director, Extended Learning 

and Academic Recovery

Rosanna DeMammos 
Deputy Chief, Language 

Acquisition

Chelsie Jones 
Director, Professional 

Learning

Mayra ChongςQui Torres
Director, OTL Strategy and 

Operations

Regina Grimmett
Senior Deputy Chief, 

Specialized Inst.
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The Academic and Creative 
Empowerment division sets the 
vision for equity and excellence 
in developing and empowering 
the whole child to make 
creative,purposeful,and 
masterful use of academic 
content. The ACE division 
supportsschools and develops 
curriculum and programming in 
arts, health, physical education, 
l ibrary programs, educational 
technology, STEM, global 
programs, advanced and 
enriched instruction, and 
curriculum and assessment 
innovation.

The Content and 
Curriculum division sets the 
vision for equity and 
excellence for each content 
area in DCPS schools by 
researching, creating, and 
curating curricular materials 
and providing aligned 
professional development 
experiences to ensure that 
all students have access to 
rigorous and joyful learning 
experiences every day in 
every content area.

The Extended Learning 
and Academic Recovery 
team oversees most of 
DCPS' K–12 summer 
school programs including 
enrichment and retention 
programs in alignment 
with the laws and 
regulations of the District 
of Columbia. Additionally, 
the team oversees the 
largest group of 
afterschool programs with 
the 21st Century 
Community Learning 
Centers grant and meets 
the needs of high potential 
students in grades K–5 
through the Schoolwide 
Enrichment Model (SEM.)

The Language Acquisition 
team welcomes families of 
l inguistically and culturally 
diverse backgrounds to DCPS, 
leads the process of 
identifying Multilingual 
Learner students, and 
supports schools in developing 
programs that supports 
English language acquisition 
and academic growth.

The Professional Learning 
division sets a vision for 
professional development for 
DCPS as well as creates 
systems, tools, and structures 
to increase the efficacy of 
professional learning 
initiatives. This work includes 
LEAP, cluster-based PD, 
district PD and other learning 
opportunities. The team works 
across all DCPS offices to 
increase the cohesion of 
professional development and 
broad sharing of knowledge, 
while exploring new avenues 
and opportunities for 
meaningful development and 
learning for our educators.

The Director of Strategy and 
Operations will help ensure 
the success of the Office of 
Teaching and Learning’s high 
visibility workstreams through 
strategic planning, project 
monitoring, and the design of 
continuous improvement 
systems.

The Specialized Instruction 
division works to reduce the 
opportunity gap between 
students with IEPs and their 
non–disabled peers; and 
increases equity and 
excellence in schools through 
specific academic 
programming, related 
services, professional learning, 
school leadership 
development, family 
engagement, dispute 
resolution, and community 
partnerships.



Office of the Chief of Staff
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Office of Engagement and Partnerships
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Sarah Parker
Officer, Engagement and 

Partnerships
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Office of the General Counsel

Quinne Harris-Lindsey
General Counsel

Taneka Miller
Deputy General Counsel, 

General Practice

Lynette Collins
Senior Deputy General 

Counsel, Litigation

Yvette Towe
Deputy Chief, Labor 

Management & Employee 
Relations (LMER)



Office of Communications 
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Office of Data and Technology
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Cyrus Verrani
Chief, Data and Technology

Prashish Shrestha
Senior Deputy Chief, Information 

Technology

Danielle Johnson
Director, Assessments

Ijeoma Anyanwu
Deputy Chief, Data

Vacant
Director, Strategic Initiatives

TheAssessments teamleads 
the administration ofall state-
required,summativeassessme
nts,  and providessupport, 
resources andprocesses to 
ensure testsecurity and data 
integrityare maintained 
during assessments.

TheInformation Technology team 
providesDCPS studentsand staff, 
in every school, with the 
infrastructure, systems and 
support  to use technology  
effectively to accelerate 
student achievement.

TheData team leads the strategic use 
of data in DC Public Schools by ensuring 
DCPS stakeholders have timely access 
to accurate and relevant data by 



Office of Integrity
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TheIntegrity divisionworks with staff, students, parents, and 
the greater community to respond to questions and concerns 
around school policies and address complaints related to 
compliance with the law. The officeconducts internal audits 



Lisa Putman
Chief, Operations

Conchita Hudson Hall
Deputy Chief, Compliance

Agency Risk Management 
Representative

Dedra Adams-Johnson
Interim Deputy Chief, 

Strategic School 
Operations and Logistics

Robert Jaber
Deputy Chief, Food and 

Nutrition Services

Ricky A. Brown, Jr.
Deputy Chief, School 

Security

Brittney Kuzila
Director, OCOO 

Strategy

Shilpa Khatri
Deputy Chief, Facilities
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Office of Operations

TheCompliance divisionworks 
with all schools andcentral 
departments toensure that 
operations andprogramming 
arecompliant with 
applicableDCPS, District, and 
federallaws; regulations; 
andpolicies. The 
Compliancedivision 
managesgrievances and 
complaintsfiled by students, 
parentsand third parties, 
exceptEEOC.

TheStrategic School
Operations division
provides direct day-to-day 
support to all 
DCPSschools. 
Additionally, this division 
works closely with DC 
interagency partners, 
leads student record 
management, warehouse 
logistics and emergency 
response and guidance. 
This division also 
recruitsanddevelops 
DirectorsandManagers, 
StrategyandLogistics in 
schools.

The Food and 
Nutrition Services 
division supports 
student health and 
achievement by 
ensuring that all 
DCPS students 





Office of Fiscal Strategy
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Vacant
Chief, Fiscal Strategy

LaVeta Hilton
Deputy Chief, Contracts & Acquisitions

Natalie Alston
Deputy Chief, Finance

Denise Diggs
Director, Office of Fiscal 

Strategy

Vacant
Director, Operational Finance 

(Core)

Alyssa Obando 
Director, Fiscal Operations 

Systems Design
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The Contracts and Acquisitions division 
supports schools and Central Office in 
purchasing to deliver on our mission of 
educating all children.

The Finance division ensures school and 
central office finances are allocated and 
expended in alignment with the district’s 
strategic plan, in a manner that fosters 
transparency, maximizes funds, promotes 
equity, and ensures compliance with 
requirements.

The Director, Office of Fiscal Strategy 
leads internal stakeholder engagement to 
ensure consistent, efficient, and 
equitable budget management, 
procurement across DCPS offices and 
divisions, and works to streamline 
operations throughout the Office of Fiscal 
Strategy.

The Core Team works to improve 
organizational effectiveness and to 
ensure daily fiscal operations are 
managed efficiently across DCPS Central 
Services. Core Team provides oversight to 
ensure equitable, transparent, and 
compliant personnel and non-personnel 
spending through quality customer 
service.
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Gwendolyn Payton
Instructional Superintendent (Cluster I)

Mary Ann Stinson
Instructional Superintendent (Cluster II)

Bunker Hill ES – Jennifer Tompkins Beers ES – Kennard Branch

Garfield ES – Jon Rolle Boone ES – Kimberly Douglas

HD Cooke ES – Ryan Lam Browne EC – Shawna Dix

Hendley ES – Demetrius Lucas Excel Academy – Shaunte Daniel

King ML ES – Angel Hunter Ketcham ES – LaCondria Beckwith

Leckie EC – Niyeka Wilson Kimball ES – Eric Dabney

Malcolm X ES – Zara Berry-Young Moten ES – Akela Stanfield-Dogbe

Noyes ES – Kermit Burks Plummer ES – Terri Fuller

Patterson ES – Victorie Thomas Randle Highlands ES – Kristie Edwards

Simon ES – Franchita Eborn Savoy ES – Lisa Rosado

School Without Walls FS – Shanna Young Stanton ES – Allen Richardson

Turner ES – Jessica Johnson Walker-Jones EC – Clinton Turner
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Tenia Pritchard
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Harry Hughes
Instructional Superintendent (Cluster VII)

Kim Martin
Instructional Superintendent (Cluster VIII)

Brookland MS – Kerry Richardson Anacostia HS – Kenneth Walker

Deal MS – Diedre Neal Ballou HS – William Haith

Eliot-Hine MS – Marlene Magrino Cardozo HS – Arthur Mola

Hardy MS – Maurine Westover Coolidge HS – Semanthe Bright

Hart MS – Charlette Butler-Strickland Dunbar HS – Nadine Smith

Ida B. Wells MS – William Lyles Eastern HS – Steven Miller

Jefferson MS – Allecyn Howard H.D. Woodson HS – William Massey

Johnson MS – Latisha Coleman Jackson-Reed HS – Sah Brown

Kelly Miller MS – Donnell Cox, Jr. MacArthurHS–




